
Students : Climate Survey items : Proportion with strong scores 2021 & 2022
Throsby

2021 2022 2021 2022 2022
School Identification 60% 56% 83% 75% 93%
Shared Values & Approach 64% 71% 83% 84% 93%
Academic Emphasis 79% 83% 97% 86% 93%
Staff-student Relations 70% 71% 93% 88% 90%
Student Relations 36% 35% 67% 61% 83%
Behavioural Engagement 85% 91% 90% 96% 100%
Emotional Engagement 55% 54% 73% 69% 97%
Perceived Support & Safety 58% 53% 80% 77% 93%
Family Support 93% 95% 83% 93% 93%
Community Support 56% 52% 56% 41% 54%
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Parents & Carers : Climate Survey items : Proportion with strong scores 2021 & 2022
Throsby 

2021 2022 2021 2022 2022
School Identification 72% 85% 86% 87% 95%
Shared Values & Approach 62% 70% 88% 79% 92%
Academic Emphasis 71% 76% 81% 57% 90%
Relations 75% 89% 93% 93% 94%
School & Family Connections 58% 58% 79% 64% 80%
Parent involvement at home 92% 91% 95% 79% 93%
Parent involvement at School 52% 57% 74% 57% 72%
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Staff : Climate Survey items : Proportion with strong scores 2021 & 2022
Throsby 

2021 2022 2021 2022 2022
School Identification 69% 69% 100% 100% 100%
Workgroup Identification 72% 80% 96% 100% 100%
Shared Values & Approach 40% 47% 100% 100% 90%
Academic Emphasis 87% 89% 100% 93% 100%
Staff-student Relations 97% 96% 100% 95% 100%
Staff Relations 43% 38% 100% 100% 90%
Team Morale 46% 60% 100% 90% 100%
Leadership 49% 40% 96% 100% 97%
Professional Development -Teachers and Non-Teachers 40% 100%
Professional Development Teachers 43% 93% 96%
Professional Development Non-Teachers 56% 83% 86%
Organisational Commitment 29% 38% 96% 85% 83%

Note: Professional development scores for teachers and non- teachers combined for 2021 and shown seperately for 2022
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Students: Satisfaction Survey items : Proportion responding 'Agree' or 'Strongly Agree', 2021 & 2022
Throsby

2021 2022 2021 2022 2022
National (a) My teachers expect me to do my best. - 81% - 87% 90%
National (b) Teachers give useful feedback 69% 68% 77% 77% 86%
National (c) Teachers at my school treat students fairly. - 66% - 84% 79%
National (d) My school is well maintained. 51% 51% 90% 78% 86%
National (e) I feel safe at this school 47% 59% 83% 75% 90%
National (f) I can talk to my teachers about my concerns. - 33% - 55% 62%
National (g) Student behaviour is well managed at my school. - 29% - 58% 48%
National (h) I like being at my school. - 49% - 82% 90%
National (i) My school looks for ways to improve. - 55% - 71% 86%
National (j) Staff takes students' concerns seriously 60% 54% 73% 66% 79%
National (k) My teachers motivate me to learn. - 68% - 80% 83%
National (l) My school gives me opportunities to do interesting things. - 65% - 73% 93%
ACT (a) This school celebrates the achievements of students. - 34% - 62% 62%
ACT (b) Teachers explain what we are learning about and why. - 67% - 76% 79%
ACT (c) At this school, digital technologies help me to learn. - 80% - 75% 83%
ACT (d) Digital technologies help me to manage my school work. - 75% - 71% 79%
ACT (e) I know how to be a good digital citizen. - 69% - 73% 79%
ACT (f) Overall, I am satisfied I am getting a good education at this school. 54% 53% 87% 75% 76%
ACT (g) I am satisfied this school has high expectations in all that it does. 54% 54% 80% 69% 90%
ACT (h) Students at this school are being equipped with the capabilities to learn and live successfully. - 57% - 71% 79%
ACT (i) I am satisfied with the availability of healthy food and drink at this school. 51% 29% 70% 69% 52%
ACT (i) Students starting at this school are supported. - 71% - 78% 83%
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Parents & Carers: Satisfaction Survey items : Proportion responding 'Agree' or Strongly Agree, 2021 & 2022
Throsby

2021 2022 2021 2022 2022
National (a) Teachers at this school expect my child to do his or her best. -             87% -          71% 93%
National (b) Teachers give useful feedback 65% 70% 81% 50% 88%
National (c) Teachers at this school treat students fairly. -             82% -          93% 90%
National (d) This school is well maintained. 89% 88% 96% 100% 96%
National (e) My child feels safe at this school. 78% 91% 89% 79% 96%
National (f)I can talk to my child's teachers about my concerns. -             95% -          86% 92%
National (g) Student behaviour is well managed at this school. 47% 65% 82% 64% 81%
National (h) My child likes being at this school. -             94% -          93% 95%
National (i) This school looks for ways to improve. -             81% -          64% 90%
National (j) This school takes parents' opinions seriously. -             59% -          57% 83%
National (k) Teachers at this school motivate my child to learn. -             85% -          64% 88%
National (l) My child is making good progress at this school. 62% 74% 80% 71% 88%
National (m) My child's learning needs are being met at this school. -             69% -          64% 87%
National (n) This school works with me to support my child's learning. 66% 68% 80% 64% 82%
ACT (a) The achievements of students are celebrated at my child's school. 40% 45% 73% 57% 80%
ACT (b) Community partnerships are valued and maintained. 60% 74% 79% 71% 70%
ACT (c) Digital technologies are an integral part of learning and teaching at my child's school. -             83% -          64% 86%
ACT (d) My child understands how to be a good digital citizen. -             70% -          64% 68%
ACT (e) I am regularly informed about my child's progress. -             58% -          57% 88%
ACT (f) Diversity is recognised and celebrated at this school. 82% 94% 89% 93% 88%
ACT (g) Overall, I am satisfied with my child's education at this school. 67% 73% 83% 64% 89%
ACT (h) I am satisfied this school has high expectations in all that it does. 52% 66% 79% 79% 86%
ACT (i) Students at this school are being equipped with the capabilities to learn and live successfully. -             70% -          86% 86%
ACT (j) My child is happy at this school -             91% -          79% 96%
ACT (k) I am satisfied with the availability of healthy food and drink at my child's school. 30% 23% 33% 0% 38%
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Staff: Satisfaction Survey items : Proportion responding 'Agree' or Strongly Agree, 2021 & 2022
Throsby

2021 2022 2021 2022 2022
National (a) Teachers at this school expect students to do their best. -            91% -          95% 97%
National (b) Teachers give useful feedback 77% 74% 100% 93% 96%
National (c) Teachers at this school treat students fairly. -            87% -          95% 100%
National (d) This school is well maintained. 79% 73% 100% 100% 97%
National (e) Students feel safe at this school. -            60% -          90% 93%
National (f) Students at this school can talk to their teachers about their concerns. -            91% -          100% 97%
National (g) Parents at this school can talk to teachers about their concerns. 88% 84% 100% 100% 97%
National (h) Student behaviour is well managed at this school. 32% 44% 100% 95% 83%
National (i) Students like being at this school. -            53% -          100% 100%
National (j) This school looks for ways to improve. -            73% -          100% 90%
National (k) This school takes staff opinions seriously. -            38% -          84% 90%
National (l) Teachers at this school motivate students to learn. -            80% -          100% 93%
National (m) Students' learning needs are being met at this school. -            60% -          95% 90%
National (n) This school works with parents to support students' learning. -            71% -          95% 93%
National (o) Staff get quality feedback on their performance 30% 32% 88% 80% 83%
National (p) Staff are well supported at this school. -            38% -          95% 93%
ACT (a) My professional achievements are celebrated at this school. -            29% -          79% 73%
ACT (b) Community partnerships are valued and maintained at the school. 68% 60% 96% 95% 80%
ACT (c) I encourage students to take responsibility for their own learning. -            98% -          95% 97%
ACT (d) The use of digital technologies is an integral part of learning and teaching at this school. -            76% -          95% 77%
ACT (e) I am confident using digital technologies in my teaching practice. 91% 80% 92% 79% 80%
ACT (f) Students at this school benefit from using digital technologies for school work. -            76% -          84% 73%
ACT (g) Students at this school understand how to be good digital citizens. -            60% -          63% 67%
ACT (h) Teachers at this school use results from system testing and system processes to inform planning. -            78% -          68% 63%
ACT (i) There is effective communication amongst all staff. -            27% -          84% 87%
ACT (j) Overall, I am satisfied the students are getting a good education at this school. 35% 53% 100% 100% 100%
ACT (k) I am satisfied this school has high expectations in all that it does. 53% 58% 100% 100% 93%
ACT (l) Students at this school are being equipped with the capabilities to learn and live successfully. -            56% -          100% 97%
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 Analysis → Priorities → Strategies → Actions → Impact (for student) 

Margaret Hendry School 
Network: North Canberra/ Gungahlin 

Impact Report 2022 

The purpose of this document 

This document flows directly from our Action Plan for 2022 which translated our school priorities 
into actions for the current year of our five-year improvement cycle. These actions were responsive 
to: 

▪ the impact on learning and perception (bigger data) 
▪ effectiveness of strategies and actions, as well as quality of implementation 
▪ efficacy of measure, suitability of targets. 

Alignment with the Future of Education and Set up for Success 
Strategies 

Set up for Success and Future of Education Strategies 

Foundation: Valuing educators, values children, Empowered learning 
professionals 

In 2023 our school supported this foundation through – Priority 1. Staff at Margaret Hendry School 

empowered teachers, school leaders and other professionals to meet the learning needs of all 

students by developing: 

- School wide cultural markers and ways of being for collaborative planning and Professional 

Learning Communities 

- A human resource management approach to enable School Leaders to support the 

improvement of data literacy of all staff through coaching and mentoring  

Foundation: A fair start for every child, Students at the centre 

In 2023 our school supported this foundation through – Priority 2. Staff at Margaret Hendry School 

strengthened systems to focus on equity with quality by developing: 

- A metric system to measure the growth of children with regard to their understanding, 

application and demonstration of the school values, general capabilities and assets and 

dispositions for empowered and autonomous learners 

- Community Day and associated logos and branding to increase school belonging and 

identification through a focus on culture and connectedness 
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Reporting against our priorities 

Priority 1: Children will improve their communication capabilities  

 

Targets or measures 

By the end of 2026 we will achieve: 

• Increase the percentage of children in Kindergarten achieving expected and high growth in 
BASE reading 

• Increase the percentage of children in K-6 achieving at or above the expected PM Reader 
Benchmark for ACT schools. 

• Increase the percentage of children achieving at or above expected growth in NAPLAN 
Writing to 60% from year 3 to year 5 

• 60% of continuing EAL/D students in years 1-6 to achieve a higher average phase of the 
ACARA EAL/D Learning Progression from year to year. 

• Improve the percentage of children who agree or strongly agree that ‘Teacher’s give useful 
feedback’ to 80% (the system average for all primary schools in 2020 was 73.7% 

 

In 2022 we implemented this priority through the following strategies. 

▪ Develop learning coaches as inquirers into their own practice through the use of the spiral of 

inquiry in professional learning communities (learning coaches as inquirers).  

▪  Implementation of school wide coaching model ‘Building Capacity Framework’ 

▪ Implement a workshop model schoolwide 

Below is our progress towards our five-year targets with an emphasis on the accumulation and 
analysis of evidence over the term of our plan.  

Student learning data 

Targets or Measures Year of 
commencement 

 Base Year 1 Year 2 Year 3 Year 4 Year 5 

Year 5 -Increase in children achieving 
expected growth in communication 
capability: focus area – NAPLAN 
Reading 

2019 
13% 

 2021 
56% 

2022 
Unavailable 

    

Increase the percentage of children 
achieving at or above expected growth 
in NAPLAN Writing to 60% from year 3 
to year 5 

 

2019 
Unavailable 

 2021 
49% 

2022 
Unavailable 

    

Percentage of Year 5 children in top 2 
bands for reading 

2019 
18.2% 

 2021 
18.2% 

2022 
38.7% 

    

Percentage of Year 5 children in top 2 
bands for writing 

2019 
9.1% 

 2021 
11.1% 

2022 
13.3% 
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Percentage of Year 3 children in top 2 
bands for reading 

2019 
33.3% 

 2021 
36.4% 

2022 
39.3% 

    

Percentage of Year 3 children in top 2 
bands for writing 

2019 
27.3% 

 2021 
18.2% 

2022 
48.2% 

    

Increase the percentage of children in 
Kindergarten achieving expected and 
high growth in BASE reading 

 

  2021 
36.6% 

2022 
39% 

    

Please note student growth reports for 2022 cohort is unavailable due to absence of 2020 NAPLAN 

results. [Delete text if not relevant to your school]. 

Perception data 

Targets or Measures Base Year 1 Year 2 Year 3 Year 4 Year 5 

Improve the percentage of children who agree 
or strongly agree that ‘Teacher’s give useful 
feedback’ to 80%  

 

2021 
72.5% 

2022 
 

    

[SCHOOL TO COMPLETE]       

School program and process data 

Targets or Measures Base Year 1 Year 2 Year 3 Year 4 Year 5 

Increase the percentage of children in 
K-6 achieving at or above the expected 
PM Reader Benchmark for ACT 
schools. - Kinder 

2021 
23% 

2022 
36% 

    

Reading PM benchmark – year 1 39% 40%     

Reading PM benchmark – year 2 60% 60%     

Reading PM benchmark – year 3 51% 54%     

Reading PM benchmark – year 4 59% 48%     

Reading PM benchmark – year 5 57% 52%     

Reading PM benchmark – year 6  76%     

60% of continuing EAL/D students in 
years 1-6 to achieve a higher average 
phase of the ACARA EAL/D Learning 
Progression from year to year. 
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Sample longitudinal data tracking year 
3 children from 2019 to 2022 against 
ACT Education Reading Expectations. 

 

Use of Effect Size to track student 
growth. 
Sample Sounds Growth Across K-2 in 
Learning Community 3 using effect Size to 
track children’s growth. 

Sample highlights the growth of a sample 
group of children and the overall effect 
size of the impact of the consistent 
implementation of the workshop model 
and 10 Essential Literacies Practices. 

 

Year 1 – 2022 
  
Small sample example. We aim 
for 0.40 Effect Size. (0.40 Effect 
Size is considered as equal to a 
year’s growth) 

What this evidence tells us 

▪ What does this evidence indicate about your school’s progress towards its five-year targets? 
- The system data and school based data indicates that MHS has seen steady growth in the 

data against our children improving their communication skills 
▪ Have any of your data sources changed over time? If so, why? 

- No, the school will continue to use system data, NAPLAN and BASE and the small school 
PM reading data 

▪ Are you using the most effective and suitable measures and targets for each of your 
priorities? Consider the consistency and integrity of data collection. 
- System level – yes 
- Small school data – we will continue to use PM data for reading and at the conclusion of 

2023 PAT reading data will also provide further school data 
▪ What implications does this evidence have for your next AAP? 

- Further embedding the workshop model through a consistent coaching model; this is 
impacted by staffing considerations 

- School wide moderation of small school data with a particular focus on reading 
comprehension skills  
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Our achievements for this priority 

- An increase in staff using the conferencing approach for the setting of learning goals, 

collection of formative assessment and identification of next steps for learners, with 

learners. 

- Agreed systems and processes for documentation of teachers as researchers within 
Collaborative Planning and Professional Learning Communities implemented school wide.  

- Vignettes of practices around a Culture of Collaboration and the Impact of Personalised 
Learning developed for community viewing to support stakeholders to speak with 
confidence around the pedagogical framework and day to day approach to teaching and 
learning.  

- Personalised Professional Learning for all staff to empower professionals conducted by 
school ‘Literacy Champions’ with key focus areas of Conferencing, EAL/D, Vocabulary and 
Home Reading. 

- Whole school coaching in the workshop model by experienced teachers, the ESO 
Instructional Mentors, observations of colleagues and leadership 

 

Challenges we will address in our next Action Plan 

The most significant challenge has been staffing, which has impacted on our ability to coach staff 

with the regularity required for maximum impact. We plan to: 

- Attraction of staff from other schools and new to the system through sharing of videos of 

practice 

- Leverage Affiliated Schools partnership to promote to University graduates  

- Teacher retention through supportive learning environments  

- COVID plans enacted to support normal school operations in times if high absences resulting 

from illness 

-  

 

 

Priority 2: Students view themselves as active and involved learners 

Targets or measures 

By the end of 2026 we will achieve: 

▪ Each year, increase the percentage of children making growth along the Learning Profile 

Continuum for the Self-Management domain. 

▪ Improve the percentage of children, who agree with the statement ‘I feel safe at this school’ to 

at least 70%  

▪  Improve the percentage of children who agree with the statements contained within the 

‘Student Relations’ domain to at least 55%  

▪ Improve the percentage of children, who agree with the statement 'This school equips me with 

the capabilities to learn and live successfully’ to at least 75%  
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In 2023 we implemented this priority through the following strategies. 

▪ Continue implementation of Positive Behaviours for Learning  

 

Below is our progress towards our five-year targets with an emphasis on the accumulation and 

analysis of evidence over the term of our plan.  

Student learning data 

Targets or Measures Base Year 1 Year 2 Year 3 Year 4 Year 5 

[SCHOOL TO COMPLETE]       

[SCHOOL TO COMPLETE]       

Please note student growth reports for 2022 cohort is unavailable due to absence of 2020 NAPLAN 

results. [Delete text if not relevant to your school]. 

Perception data 

Targets or Measures Base Year 1 Year 2 Year 3 Year 4 Year 5 

Improve the percentage of children, who 
agree with the statement ‘I feel safe at this 
school’ to at least 70% 

2021 
47% 

2022 
59% 

    

Improve the percentage of children who agree 
with the statements contained within the 
‘Student Relations’ domain to at least 55% 

      

Improve the percentage of children, who 
agree with the statement 'This school equips 
me with the capabilities to learn and live 
successfully’ to at least 75% 

2021 
No 

data 

2022 
56.6% 

    

School program and process data 

Targets or Measures Base Year 1 Year 2 Year 3 Year 4 Year 5 

Each year, increase the 
percentage of children 
making growth along the 
Learning Profile 
Continuum for the Self-
Management domain. 

2022 
Completed 
continuum 

2023 
Commence 
tracking of 
children against 
continuum 
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Development of next phase of 
school of PBL schoolwide 
routines and structures 
▪ - Decrease in negative 

major incidents with 
children 

 

PBL dashboard highlighting the decrease in negative major incidents with 
children since 2020. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Development of next phase of 
school of PBL schoolwide 
routines and structures 
▪ - Decrease in negative 

minor incidents with 
children 

 

PBL dashboard highlighting the decrease in negative minor incidents with 
children since 2020. 
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What this evidence tells us 

▪ What does this evidence indicate about your school’s progress towards its five-year targets? 
▪ Have any of your data sources changed over time? If so, why? 
▪ Are you using the most effective and suitable measures and targets for each of your 

priorities? Consider the consistency and integrity of data collection. 
▪ What implications does this evidence have for your next AP? 

Our achievements for this priority 

 

▪ Brief heading describing action – may be one of the dot-points from the ‘Alignment with the 
Future of Education and Set up for Success Strategies’ [Insert detail using brief dot-points] 

 
▪ Brief heading describing action [Insert detail using brief dot-points] 

Challenges we will address in our next Action Plan 

 

▪ [Level 1 dot point] 
> [Level 2 dot point] 

 

Reporting on preschool improvement 
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All schools with a preschool setting are required to annually review and update their Quality 
Improvement Plan*. Schools have a choice to report progress and achievements either within their 
QIP or in the section below. 

▪ [Level 1 dot point] 
> [Level 2 dot point] 

*A copy of the QIP is available for viewing at the school. 
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Data extracts from pay cycle on 27 January 2023 

 

2. Data on the number of teachers currently working at Margaret Hendry School who are in 
their first 3 years of service (head count and percentage of total teaching staff) 

 
Classification Headcount FTE 
CT.2   
CT.3   
CT.4   
New Educator Total 10 9.6 
Margaret Hendry School Classroom Teacher Total 39 34.5 
% of New Educators 25.6% 27.8% 

 
 
3. Data on the number of teachers who have commenced at Margaret Hendry School since 2019 

and how many have left the school since 2019, including teachers on temporary contracts and 
permanent ongoing roles but excluding casual teachers. 

 
Entries 77 
Exits Total 36 

Exits – Permanent Teachers 23 
Exits - Temporary Teachers 13 

 

Notes: 

• Entries cannot be separated into permanent vs temporary, as some temporary teachers 
have secured permanent employment since commencing with the school and this may 
not accurately reflect changes in employment status, i.e. temporary to permanent. 

• Some that have been counted as Entries have been promoted to school leadership 
positions that are not classified as Classroom Teacher, or were on leave at the time of 
the data extraction. 

• Exits of permanent staff may be the result of officers transferring to another school or a 
position elsewhere within the ACT Public Service, or resigning/retiring from the ACT 
Public Service 
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